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Introductions
What is Disability? Who has disabilities? Why does it matter?
Exercise 1: Myth, Medicine, or Real life?
Discussion of the Medical Model of Disabilities and Special Education
Exercise 2: Person first language v. Disability first language
Overcoming Disability Bias

What is Disability? Who has disabilities? Why does it
matter?
●
●

What is Disability?
Who has disabilities?
○

●

Approximately 1 in 10 people have a disability (Lagerwall, 2004)

Why does it matter?
○

It is important to remember that people with disabilities are just like everyone else

Breaking Down Stereotypes
● Let’s take a look at the following slides.
● Jot down which celebrities you believe have a disability.

Ben Stiller

Bethany Hamilton

Stevie Wonder

Christopher Reeve

David Beckham

R.J. Mitte

Daniel Radcliffe

Albert Einstein

Tiger Woods

Jessica Alba

Tom Cruise

Michael Phelps

Millie Bobby Brown

Stop! Discuss your answers.

Breaking Down Stereotypes Results:
●
●
●
●
●
●
●

Ben Stiller
○ Mood Disorder
Bethany Hamilton
○ Physical disability
Stevie Wonder
○ Visual Impairment
Christopher Reeve
○ Paraplegia
David Beckham
○ Ataxophobia
R.J. Mitte
○ Cerebral Palsy
Daniel Radcliffe
○ Dyspraxia

●
●

●
●
●
●

Albert Einstein
○ Speech Disorder
Tiger Woods
○ Speech Disorder
Jessica Alba
○ Obsessive Compulsive Disorder
Tom Cruise
○ Dyslexia
Michael Phelps
○ ADHD
Millie Bobby Brown
○ Partial Deafness

Myth, Medicine, or Real life? Exercise 1
In this exercise we will examine some myths and misconceptions about various disabilities.

The Medical Model of Disabilities
● Disability as something that is ‘wrong’ with a person’s body or mind.
● A person is ‘suffering’ from an illness, disease, genetic defect or injury that
would ideally be “treated and cured.”
● Fixing the problem with drugs, surgery or other interventions.

Medical Model Advantages

● Simplicity. Easy to understand.
● Need for proper diagnosis and treatment.
● Conventional approach to health and wellness.

Medical Model Disadvantages
● Emphasizes what is 'wrong' with the person, not what the person
needs.
● Low expectations.
● Focus on the limitations of affected individuals.
● Civil rights issue.
● Creates or reinforces a negative, disempowered image of
disabilities.

The Social Model of Disabilities
● Disability is caused by the way society is organised, rather than by a
person’s impairment or difference.
●

Social Barriers lead to loss of independence, choice
and control in their lives.

●

When barriers are removed, people can be independent and equal in
society, with choice and control over their own lives.

The Social Model of Disabilities
Advantages

● Gives people independence, control and choice.
● Enables people to look at themselves in a more positive way.
● Encourages justice
Disadvantages

● Some people with disabilities do need medical or other specialists;
not just socially created expressions of belonging

The Medical Model of Disabilities and Special Education
● Special Education and Medicine have different purposes
and goals.
● Ideas such as specialized treatment and
institutionalization derive from the medical model.

The Social Model and Special Education
● Advocates have strongly focused on “individualized”
education
● Heavy involvement of family members
● Emphasis on inclusion, social emotional learning, progress
monitoring and response to intervention

Person first language v. Disability first language
● The words we use to describe others are powerful
● When we use negative words, it can cause people to
focus on the challenges others face rather than their
abilities
● Best practice is to place the person BEFORE their
disability

Overcoming Disability Bias

● We may not be conscious of bias, yet
it manifests in our language and
behavior.
● Changing bias requires a change of
language and behavior.

Overcoming Disability Bias
● Strategies to do so include:
● Becoming more aware of our own biases and changing
our own actions. The Implicit Association Test is one way
to become more aware of your own biases.
● Speaking up when you see actions that imply unintended
bias.
● Modeling equity and etiquette in your actions.

